PAYMENT OF LAW ENFORCEMENT TRAINING
AND EXPENSESAGREEMENT

This agreement (“Agreement”’), made and entered ititis _ day of
, 200_, by and between the Universityeaftal Florida, for and on behalf of
its Board of Trustees, a public corporation orgadiand existing under the laws of the
State of Florida (“University”), and , an individual
(“Applicant”).

WHEREAS, the Applicant is desirous of obtaining lanforcement employment,
police recruit training, and/or field training witthe University as a law enforcement
officer; and

WHEREAS, the Applicant understands that, shouldtshe be hired as a police
officer in the University of Central Florida Depawnt of Public Safety and Police, the
University will incur various expenses, includingtimot limited to costs of police recruit
training tuition and expenses; costs of administeriests and conducting interviews;
costs of performing background investigations; €ost medical, psychiatric, drug
screening, and other employment-related examinsitionsts of providing uniforms,
equipment, and protective gear; costs for fielthing and training sessions conducted by
the University of Central Florida Department of Rulsafety and Police; and salary paid
to police officers during their training;

WHEREAS the University is desirous of augmentitsgwork force with quality
law enforcement officers who are or will be ceetfipursuant to Chapter 943, Florida
Statutes, and is willing to assume the various scasisociated with the examination,
interviewing, and investigation of prospective peliofficers and the provision of
uniforms and equipment, recruit training, field infag, professional development
training and salary during training for newly-hiredficers, provided the University
receives a commitment from the Applicant that heslog will remain employed in the
University of Central Florida Department of Pub8afety and Police for a period of at
least three (3) years following the completion lué first phase of field training, barring
permanent disability or death; and

WHEREAS, the Applicant understands and acknowledbat, should he or she
be hired as a police officer for the University @éntral Florida Department of Public
Safety and Police, he or she will be expected toare in the employment of the
University for a period of at least three (3) ye@okowing the completion of the first
phase of field training, barring permanent disépibr death, or else reimburse the
University for expenses incurred by the Universityequipping and training him or her
as further set forth herein.

NOW WHEREFORE, in consideration of the mutual preesi and covenants
contained in this Agreement, the University andAlpelicant agree as follows:



SECTION 1. The University agrees that it will:

(@)

(b)

(€)

(d)

(€)

(f)

Consider the Applicant for employment as a polidécer for the
University of Central Florida Department of Pulfiafety and Police;

Administer various examinations and conduct a bamkgd investigation
to determine whether the Applicant is an approeriaandidate for
employment as a police officer for the University @entral Florida
Department of Public Safety and Police;

Provide initial uniforms, equipment, and protectgear to the Applicant if
the Applicant is hired as a police officer;

Provide Applicant with training, including but nbiited to, a certified

police recruit training academy, a qualified lawceoement field training

program. After such training the Applicant mustdme authorized for
solo patrol within six (6) months of being hiredgraduating from recruit
training; provided, however, that this six-monthipe may be extended,
at the sole discretion of the University, by pesad approved leave;

Provide advanced training and instruction as thévéssity, in its sole
discretion, deems appropriate; and

Pay the Applicant his or her regular wages during period in which he
or she is being trained, such wages are understnddacknowledged to
be in excess of the applicable minimum wage.

SECTION 2. For purposes of this Agreement, thégabon Period shall be that
period of time from the date of hire until threeay® following completion of the first
phase of the field training program.

SECTION 3. The Applicant agrees that should heh® be hired as a police
officer for the University of Central Florida Depawent of Public Safety and Police, he
or she will not voluntarily terminate employmentthvihe University as a police officer
during his or her Obligation Period. In the evérdttApplicant does voluntarily terminate
employment at any time during the Obligation Peribd or she shall reimburse the
University, pursuant to the following schedule, tarsts incurred by the University on
behalf of the Applicant at the values enumerate8ention 4 below.

(@)

(b)

100%, if Applicant voluntarily terminates any tinbetween the date of
hire and the end of the first twelve (12) monthéofeing the completion
of the first phase of the field training program;

50%, if Applicant voluntarily terminates during tlsecond twelve (12)
months following the completion of the first phasiethe field training
program;



()

25%, if Applicant voluntarily terminates during thhird twelve (12)
months following the completion of the first phasiethe field training
program.

SECTION 4. Schedule of costs that may be incubnedUniversity and certain
agreed upon values:

(@)

(b)

(d)

(€)

pre-employment testing and examinations (inagicdbut not limited to:

mandatory drug screening; medical screening for atigp infection;

background investigation; polygraph examination; arlvegy test;

psychological evaluation and report; and medicatssttest), the total
value of which for purposes of this Agreement sl deemed to be
$2,200.00;

uniforms, equipment, and protective gear issbgdUniversity to the
Applicant after hire; however, Applicant will notebcharged for any
uniforms or equipment which the University in it®les discretion
determines it may reissue after applicant’s regigna Protective gear
issued by the University as to which the Universityay seek
reimbursement may include ballistics body armag, thlue of which shall
be deemed for purposes of this Agreement to be;$#&ifbrms issued by
the University as to which the University may seekmbursement may
include initial uniforms, the total value of whickgr purposes of this
Agreement, shall not exceed $2,000;

University of Central Florida law enforcement fiebdficer training, the
value of which shall be deemed for purposes of Agseement to be
$5,000. Other off-site police officer training aally provided to
Applicant will be valued at the price of actualtiom or registration fees
plus actual travel costs, including per diem alloees, for Applicant; and

police recruit training including salary, if apgiale, the value of which

for the purposes of this agreement shall be ded¢mbd the actual costs to
the University for tuition, lab fees, uniforms, @&al during training and

any other costs associated with recruit training.

SECTION 5. The Obligation Period referenced is thgreement shall expire on
the three (3) year anniversary date of the congietf the first phase of the field training
program; provided however, that the Obligation &&rmay be extended, at the sole
discretion of the University, by period(s) of leawglized by the Applicant during this

period.

SECTION 6. The Applicant understands and agreasdontinued employment
with the University of Central Florida Department Bublic Safety and Police is



contingent upon his or her completion of a probatiy period of twelve (12) months and
continued performance to the satisfaction of thevehsity of Central Florida Department
of Public Safety and Police. Nothing containedelreshall be construed as a promise or
an agreement by the University to retain the Amplicas a police officer for the
University of Central Florida Department of Pulfiafety and Police for the duration of
the Obligation Period or any portion thereof.

SECTION 7. The University will not seek reimbursent of any of the costs set
forth in Section 4 if:

(a) the University does not hire the Applicant;

(b) if, during the probationary periothe University terminates or
discharges the Applicant from the University of @ahFlorida Department of Public
Safety and Police, where the termination or disghas for other than disciplinary
reasons; or

(c) if, after the probationary period, the Unsigy terminates or
discharges the Applicant from the University of @ahFlorida Department of Public
Safety and Police, for any reason.

SECTION 8. The University does not, by this Agnemt, waive any of the
rights, privileges, or prerogatives it possessesyant to any applicable federal, state, or
local laws, rules, regulations, or ordinances, arspant to any applicable collective
bargaining agreement or policies which may nowrbeffect or which may be in effect
in the future.

SECTION 9. The Applicant agrees that, should etdme necessary for the
University to file suit to collect the costs settfoin Section 4, he or she will pay all costs
of said suit, including reasonable attorneys’ f@®n if in-house counsel is used) and all
interest allowed at the legal rate on the amounthvis owed.

SECTION 10. The Applicant agrees that any monies the University at the
time of termination shall be paid in full withindHirst thirty (30) days from the date of
the Applicant’s termination. Any balance of mondge the University under the terms
of this Agreement unpaid after the first thirty Y3ays from the date of the Applicant’s
termination shall be payable with interest at tgal rate on the amount which is owed.

SECTION 11. The Applicant further agrees and aekadges that at the time of
his or her termination, reimbursement of any mosigscified in this Agreement may be
taken from any monies due to the Employee, inclgidhuat not limited to salary in excess
of the minimum wage and including any annual, camspéory, or sick leave balances
which might otherwise be paid to the Applicant up@mmination. The Applicant
specifically authorizes the University to retairff&ient monies from his or her paycheck
to satisfy these payments. Any remaining balanee shall be paid as set forth in
Section 10. The Applicant agrees that the retargiathorized by this section shall not



operate to waive the right of the University to ¢coance legal proceedings against him
or her to recoup any outstanding balances.

SECTION 12. The Agreement shall be governed leyl#ws of the State of
Florida. Any action commenced to enforce the temwhsthis Agreement shall be
commenced in Orange County, Florida, and only venu@range County, Florida, shall
be deemed appropriate for any action under thigé&mgent.

SECTION 13. This Agreement shall in no way bestared to alter the terms
and conditions of Applicant’s employment as setlputhe University.

SECTION 14. Applicant acknowledges that he or Ishg read and understands
this Agreement and has been provided sufficienbdppity to consult with an attorney
or other person or advisor of choice prior to @nggemto this Agreement.

SECTION 15. The invalidity of any portion of thiggreement will not and shall
not affect the validity of any other portion. Ihet event that any provision of this
Agreement is held to be invalid, the parties aghes the remaining provisions shall be
deemed in full force and effect.

IN WITNESS WHEREOF, the parties hereto have exattiis Agreement as of
the date first set forth above.

UNIVERSITY OF CENTRAL FLORIDA

By:
Authorized representative for University
Print Name;
APPLICANT
By:
Applicant
Print Name:
SWORN TO and subscribed before me this fay o ,
200, by , who produced his/her

as identification.

Notary Public, State of Florida at large






